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ABSTRACT

It is axiomatic that entrepreneurship education serves as a catalyst in the socio-
economic development of any country. It isa veritable vehicle for the achievement
of macro-economi ¢ obj ectivesin terms of employment generation at low i nvestment
cost and the development of entrepreneurial capabilities. This review examines
the potent place of entrepreneurship education as a factor in sustainable
economic development of Nigeria. The work highlights the need for the training
of would-be entrepreneurs as engine room of sustai nable economic devel opment
of Nigeria. It also examines the efforts of the Federal Government of Nigeriain
the area of entrepreneurship education as well as identifying the problems
militating against entrepreneurial activities in Nigeria. The study opines that
there is close relationship between entrepreneurship education and sustainable
economic growth and devel opment.

Keywords: Indigenization, re-engineering, self-reliance, entrepreneurship
education, sustainable economic development

INTRODUCTION
Entrepreneurship education contributesto the devel opment and growth of thenation’s
economy, generation of employment opportunities for the teaming school leavers,
production of high quality goods and services, and the provision of the much needed
skills for the management of business enterprises. The Indigenization Decree of
1971 and the Nigerian Enterprises Promotion Decree of 1972 facilitated the
development of entrepreneurship in Nigeria. Entrepreneurs serve as agents/link to
government and large business enterprises. Enhancing entrepreneurial activitiesin
form of entrepreneurship education, the Federal Government of Nigeria recently
introduced entrepreneurship training and devel opment to the Polytechnics, Colleges
of Education and Universities' students as a compulsory course to equip them with
the necessary sKillsto be self-reliant/job creator instead of job seekersin already saturated
labour market. The National Population Commission (NPC), (2001) cited in Oviawe
(2010) whilediscussing Nigeria spopul ation reved ed that morethan ahdf of thepopulation
wereunder theage of 30 years. Thisimpliesthat the country isayouth economy, yet the
nation’ syouthsarenot productive enough, they arebeing currently confronted with poverty,
unemployment, lack of capacity building and critical skillsthat are needed to movethe
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country forward. Economicaly, asaconsequence of these deprivationsand encumbrances,
theyouthssimply indulgein prostitution, and exhibit negative ethicd attitudessuch asdrug
pushing, armed robbery, oil bunkering, kidnapping, and other fraudulent activities. Yet the
youthful periodisavery critical and essential onefor training in entrepreneurshipwhich
could distract them from those self-destructive and aggressive behavioursfrequently
associated with adol escents and teenagers (Woolfolk, 1998). The review focuses on
entrepreneurship education for sustainablefuturein Nigeria. Thebroad aim of thework is
to holistically apprai se entrepreneurship education in Nigeria. The specific objectives of
thestudy areto:
@ Examine the potent place of entrepreneurship education in Nigeria.
(b) Appraisethe effort of the federal government of Nigeriain entrepreneurship
education in Nigeria.
(© | dentify the problems militating against entrepreneurial activitiesin Nigeria.
(d) Proffer possibleand workable solutionsto theidentified problems.

Entrepreneurship Development in Nigeria: In Nigeria, entrepreneurship education
should be perceived as a catalyst to increase the rate of economic growth create job
opportunities, reduce importation of manufactured goods and decreasethetrade deficits
that currently result from imports (Osiagwu, 2002). The nation must recognize the
importance of itsindigenousentrepreneursand their contributionsto itseconomy in order
toattainitsfull potential in economic and socia development (Ariyo, 2008). Still offering
asmilar position, Matanmi and Awodun (2005) mai ntain that Nigeriamust give adequate
attention to thegrowth of entrepreneurshipin order to moveout of thedisturbing high level
of unemployment and ravaging level of poverty.

Our country must therefore urgently promote and devel op entrepreneurship
education that will aid the dispersal and diversification of economic activities and
induce even development init. Entrepreneurship education and training of youthsin
entrepreneurial skills therefore remains one of the most promising strategies for
rescuing the nations appalling unemployment rate and to appropriately re-engineer
the teaching of business studiesin tertiary institutions.

Though entrepreneurship education acts as a catalyst in engendering
entrepreneurial activities, yet it serves as engine room for sustainable economic
development of any nation. Many countriesin theworld particularly the developing
nations have not given the necessary impetus to entrepreneurship education. Many
studies in different parts of the world have revealed a general lack of critical skills
among graduatesthuspre-disposing them to unemployment. For example Vaguandy (1992)
in Poh, Kamariah, Hwaand Tiew (2009) reportsthat most institutionsin Chinawere
trying to expand students' knowledgetowardsacquiring employability skills. InMaaysia
also, a study by Queck (2005) reports the importance attached by employers to
interpersonal, knowledge, acquiring, flexibility, problem-solving, value-improving and
practical orientation abilities. Alsoinrecent timessevera research effortssuch asOlagunju
(2004), Oviawe (2010), Anyakoha (2006), Osemeke (2012), Eno-Obong (2006), Fiet
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(2002), Adegbite, llori, Iretin, Abereijo and Aderemi (2006), Oladele, Akeke and
Oladunjoye (2011) haveexamined different issuesand the contributions of entrepreneurship
to sustai nable economic development, job creation, innovation and resource alocation.
However, little attention appearsto have been paid to entrepreneurship education and
training for productivity and self-reliance. Most of the efforts of variousgovernmentsin
Nigeriado not gppear to have been adequately tail ored towards entrepreneurship education
and organization of training for theunemployed peopleinthesociety.

Theword“ entrepreneur” originated from the French verb “entreprenire” and the
German word “ unternehmen” both of which mean to undertake (Afonja, 1999). The
word also means* between taker” or “go-between” (Hisrich, 1992), or to undertaketo
pursue opportunities, or to fulfil needsand wantsthrough innovation or the establishment
of abusiness(Abiola, 2012). Entrepreneurship hasbeen defined varioudy fromtheearlier
period through the middle agesto the 20th century, Hisrich, Petersand Shepherd (2007).
In the middle ages, the term “ entrepreneur” was used to describe both an actor and a
person who managed large production projects. Recent definitions therefore have
recognized the creation of something new, assuming risksand reward. Consequently, Hisrich,
Petersand Shepherd (2007) defineentrepreneurship asthe processof creating something
new with value by devoting the necessary time and effort assuming the accompanying
financid, psychic and socid risksand receiving theresulting rewardsof monetary, persona
satisfaction and independence. Dabaten, Oni and Adekola (2002) also define
entrepreneurship asthewillingnessand ability of an individual to seek out investment
opportunities, establish and run an enterprise successfully.

In its contribution to emerging definitions, the National Universities
Commission (NUC) (2004) in Oviawe (2010) defines entrepreneurship as the art
which involves recognizing a business opportunity, mobilizing resources and
persisting to exploit that opportunity. Similarly, Enu and Esu (2011); Oviawe (2010)
construe entrepreneurship asthe ability to seek investment opportunitiesand establish
an enterprise based on identified opportunities.

Theentrepreneur isessentialy peoplewho own or control abusinessthrough
whichincomeisgained. From the perspective of Anyakoha (2006), the entrepreneur
is one who chooses or assumes risk, identifies business opportunities, gathers
resources, initiates actions and establishes an organi zation or enterprise to meet such
“demand or market opportunity”. Ducker’s (1985) perspective of the entrepreneur
was the one who always searches for change, responds to and exploits it as an
opportunity. Certain personality characteristics have been identified and examined
that distinguish entrepreneurs from non-entrepreneurs (Tonge, 2001), factors found
to have been associated with entrepreneurial behaviour are the need for achievement
risk taking propensity, desire for personal control of business, opportunity seeking,
innovation, demand for efficiency and product quality, persistence in searching for
suitable technology, commitment, information seeking to enhance production
efficiency, goal setting, systematic planning and monitoring, persuasion and networking.
Re-engineering (frequently used with business process) includestheandysisand redesign
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of workflow within and between enterprises. It isthefundamental rethinking and radical
redesign of business processto achieve dramaticimprovementsin critical contemporary
measures of performance such ascost, quality, and services and speed (Davenport and
Short, 1990). The purpose of re-engineering thereforeisto makeall work processesthe
bestinclass’ (Sidikat and Ayanda, 2008). Self-reliancemeansrelying on one'scapabilities,
talents, judgment, resourcesor independence. Another construction of self-relianceisthe
ability, capacity and preparednessto be self employed and to probably employ others
(Abiola, 2012). Theseingredientsof saif-rdianceclearly arethepillarsonwhich entrepreneur
gtandsto offer individua swho are determined to exploit new investment opportunitiesand
establish anew enterprise of their own.

Albert, Scisciaand Poli (2004) define entrepreneurship educetion asthe structured
andforma conveyanceof entrepreneurship competencieswhichinturnrefer totheconcepts,
skillsand mental awarenessused by individua sduring the process of starting, developing
and managing their growth oriented ventures. The objectivesof entrepreneurship education
areto help shapeindividua abilities, idess, bdliefsand need inthe classroom Situations so
that sudentscan devel op skillsand behaviour patternsthat will later hel pinthe achievement
of personal and corporate goals. In furtherance of entrepreneurship education, National
Board for Technical Education (NBTE) hasrecently developed training manualsonthe
practiceof entrepreneurship of both the Ordinary and Higher National Diplomalevelsof
Polytechnicsin the country. Essentially, the NBTE has declared that entrepreneurship
practice is designed to equip students with necessary entrepreneurial skillsfor self-
employment. Entrepreneurshi p education going by itspresent satusintertiary ingtitutions
inthecountry isgtill ancillary, lacking in necessary employ support and attention from both
the government and regul atory agencieslikethe National Board for Technical Education
(NBTE). These observed problemsand challenges have necessitated the cons deration of
study on entrepreneurship education.

Need for Entrepreneur ship Education

Recently, entrepreneurship education and training began to engage the attention of
researchers, government institutions and agencies as intervention strategies for
tackling many of the constraints identified in our developmental efforts.
Entrepreneurship education and training entail the philosophy of self-reliancewhich
includes creating anew cultural and productive environment, promoting new set of
attributes and culture for the attainment of future challenges (Arogundade, 2011).
The present efforts being directed at inculcating the spirit of entrepreneurship in
youths and the introduction of entrepreneurship development programmes into the
curriculumof higher educationd inditutionsin Nigeriacould hel p actuaizethe devel opment
of human skills, if they are sustained. Technical skill impliesan understanding of and
proficiency inaspecifickind of entrepreneuria activity particularly oneinvolving methods,
processes, procedures or techniques (Osemeke, 2012). Thisis perhapsthemost concrete
skill particularly inthisage of specialization whenitisrequired by the greater number of
entrepreneurs.
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Mogt of theexisting vocational and on-the-job training programmesarelargely concerned
with devel oping specidized technicd kill. Theestablishment of variousintervention agencies
wasintended toimprovethevocationa skillsof Nigerianyouths. Some of theseagencies
includethe Nationa Directorate of Employment (NDE); Small and Medium Enterprises
Development Agency of Nigeria(SMEDAN); Small and Medium Industries Equity
Investment Scheme (SMIEIS) and the Devel opment Finance I nstitutions (DFI s); other
schemes and programme worthy of mention included the National Poverty Alleviation
Programme (NPAP), Youth Empowerment Scheme (YES), Rural Infrastructural
Development Scheme (RIDS) and the National Resources Devel opment Conservation
Scheme (NRDCS), someof which have suffered seriouschallengesculminatingintheir
failurewhich differentiate an entrepreneur fromamanager. Hence skillslikeinner control
(discipline), risk taking, innovation, persistence, visionary |eadership and being change—
oriented areinclusive. Hisrich's(1992) classification appears more teachabl e being based
onthemodular approach to entrepreneurship curriculum, which againisnot too different
fromtheNBTE’scurrent programme on entrepreneurship.

Thereistherefore ageneral agreement among researchers of entrepreneurship
on the task of placing more emphasis on entrepreneurship education and training
whichincludesadditiona techniquesof innovation and cal culated risk-taking. Ogundele,
Akingbadeand Akinlabi (2012) reason that entrepreneurship educationisalife-longlearning
processand consists of the basic competency awareness, creative application, start-up
and growth phases. Crestivetraining, strategy for overcoming the bureaucratic approach
to businessisalso being emphasized in order to move entrepreneurship towardstheidea
agewhich currently characterisestheworld of business. Crestivity istheability to solve
problems, fashion productsand define new questionsin aparticular cultural setting. This,
ingght isthekey word to crestivity which emphasizesingenuity or ability to seeanew thing
(Woalfolk, 1998). Trainingin cregtivity can hel p youthsand potential entrepreneursview
problemsfrom different perspectivesand can be useful in generating unique solution
(Vanguandy, 1992). Recent technol ogical advances, short production cycles, global trade
possi bilitiesand fluctuating | abour force a| necessitated the need for training in cregtivity.

Entrepreneur ship asa catalyst for productivity and self-reliance

Entrepreneurship involves organizing, managing and assumption of risks associated
with self-employment and the operation of abusiness or enterprise (Okpara, 2007).
Afonja(1999), in hisattempt to further explicate the catalyzing role of entrepreneurship
considered it asaprocess of increasing the supply of entrepreneursor adding to the stock
of exigingsmadl, mediumand big enterprisesavail abletoacountry by cregting and promoting
many capabl e entrepreneurswho can successfully runinnovative enterprises, nurturethem
to maturity and sustain them with aview to achieving solid socio-economic devel opment
gods. Inmany devel oped countriesof theworld, entrepreneurshipisnoted to haveprovided
practical application for students and youths, thereby encouraging self employment
generation, growth of theeconomy and productivity. Devel oped nationslike Germany and
Norway for example haveemployed training in entrepreneurship to set up uniqueengineering
oriented business programmesintheir universitiessuch that potential engineersarebeing
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encouraged to convert new ideasinto viableventuresthat are now been commercialized.
Chinaand Norway have essentialy used entrepreneurship to incul catetheinnovative spirit
deliberately targeted at the youths (Oviawe, 2010). Ogundele (2007) opines that
entrepreneurshipwould contributeto thegrowth of thenationa incomethroughtheincomes
generated from their operations and employment opportunities created for millions of
Nigeriansif vigoroudy pursued.

Efforts of Nigerian Government at Promoting Entrepreneur ship

Realizing the significance of entrepreneurship in wealth creation, employment

opportunities, self-reliance and as a catalyst in sustai nable economic devel opment,

successive governments in Nigeria at various levels and times have come up with

one entrepreneurial programme or the others aimed at encouraging entrepreneurial

activitiesand/or providing, fundsfor their support. Such programmes/effortsinclude

among others:

- Indigenization Decree (1971)

- NigeriaEnterprises Promotion Decree (1972)

- Export Promotion Decree (1977)

- National Office for Technological Acquisition and Promotion (NOTAP)
(1992)

- Small and M edium Enterprises Development Agency of Nigeria(SMEDAN)

- National Directorate of Employment (NDE) (1987)

- Nigeria Opportunities Industrialization Centre (NOIC)

- Federal Institute of Industrial Research (FIIRO)

- Industrial Policy of Nigeria (1988)
Engineering and Material Development Institute (EMDI)

Some specialized financing agencies established by the government include:

- Small Industries Credit Loan Scheme (1966)

- Nigerialndustrial Development Bank (NIDB) now Bank of Industry (BOI)

- NigeriaAgriculture and Cooperative Bank (NACB) now Agriculture Bank

- People’ s Bank of Nigeria (1990)

- Community Banks (1990)

- National Economic Reconstruction Fund (NERFUND) 1989

- Nigeria Export-Import Bank (NEXIM) (1991)

- Export Stimulation Loan (ESL)

- Family EconomicAdvancement Programme (FEAP) (1996)

- Agriculture Credit Scheme

- Nigeria Bank for Commerce and Industry (NBCI)

Accordingto Kolawoleet al (2007), other effortsand steps already taken by government

indude

- Liaisonwith the United Nations Devel opment Programme (UNDP) and United
NationsIndustrial Development Organisation (UNIDO) for assistanceto small-
scal eindustries promotion programme.
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Commissioning of variousingtitutions such asthe Center for Industrial Research,
Universty of Ifetocarry out surveysof smal industriesinal Statesof the Federation.
Encouraging the Statesto establish small-scaleindustries credit |oan schemeto
qudify for matching grantsfrom the Federa government.

The establishment of the National Advisory Committee for the devel opment
of Small-Scale Industries (SSIs) in Nigeriato advise the governments of the
Federation on policy matters.

Liaison with private sector or organization to assist in the development of
the SSls.

Promoting the enactment of various laws, policies and schemes as a means
to foster the development of SSlIsin al parts of the country.

Thestrategic role of Entrepreneur ship in Economic Development
Kolawole et al (2007) identify the following roles of entrepreneurship in economic
development of a nation.

Vi.

Vii.

viii.

| dentifying Opportunities: Thisconsistsof understanding the needs and wants
of potential consumers which are not being fulfilled and which the
entrepreneur can satisfy with certain goods and services.

Choice of Opportunities: Evaluating the alternative projects in taking a
decision; such as relative profitability of the project, personal interest and
desire of the entrepreneur etc.

Decision on theform of Enterprise: Factorssuch asthe cost and procedures
of starting the business, legal requirement, operation of business, continuity
of theenterprise, talentsand skills needed, need for additiona capital, attitude
towards sharing of profitsand the size of risk of the enterprise are considered.
Factor Combination: Careful selection of asuitable site, procurement of the
appropriatetechnology and selection of thekey personnel that will assist himin
themanagement of theenterprise.

Business Directorship: Determination of the task necessary to achieve the
goals, allocations of resources for the performance of various tasks,
coordination of activities, motivation of personnel, providing leadership and
direction for the business enterprises.

Risk Bearing: The provision of the capital doesnot guarantee success. Hemust
be ableto assessand calculate hisrisk.

I nnovation: Developing new products, new technology or the modification of
existing onesto serve needs better.

Creation of Employment Opportunities. SME’s play the critical role of
principal safety net for the bulk of the population in Nigeriaand their [abour
intensity structure accounts for their recognition as a job creation avenue.
The SME’s employs the largest number of people in many developing
countries.

Capacity Building: They serve as bedrock to who are expected to assist in
further entrepreneurship and skill developments.
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Xi.

Xii.

Xiii.

XiV.

XV.

XVi.

XVil.

Servicing of Large Scale Industries: The SME's provides intermediate or
semi-processed goodsfor theuseof Large Scaefirms. Onthisregard, they provide
linkagesbetweenlocal producersof raw materialsand largeindustria concerns.
Technological Acquisition: Rudimentary technology of small businessoffers
veritableoutletsfor technological advancement. For example, themouldsfor the
production of plastic chairsarenow produced in Nigeria.

Even Development: SME’s can easily be located in any part of the country
including rurd areassincethey can surviveonrudimentary indudtria infrastructure.
They therefore serve as magjor facilitators for industrial spread and rural
development, thushelping in mitigating rura-urban drift.

Poverty Alleviation: Small businesseshelp to reduce poverty and inequality in
theeconomy because capitd required setting up small businessiseasly affordable.
Onthe other hand, the nature of such industriesallowsthe employment of both
skilled and unskilled labour inequdity gaps.

Improvement in Rural Infrastructure and living standard of the people:
Wherever small businessesarecitedinrural areas, they help toimproverura
infrastructureand theliving standardsof the people. They helpto attract dectricity,
roads, and tel ecommunication facilitiesto the host communitiesand crestelinkage
businessthat can improvethe earning power of rural dwellers. Thisapparently
impactsonthequality of lifeof loca dwellers.

Provide Regular and Variety of Choicesto the Customer: The SME'sengages
inavariety of goodsand services, therefore, the customer can regularly make
thelr choice, and the businesswill aso enjoy competitive advantage over large
firms

Economic Growth and I ndustrialization: The nationa economic development
prospectshinge on entrepreneuria energy of vibrant SME’'sasmost big business
concerngrew from small scaleto becomebigicons, and asthey grow, they protect
the nation from the geographica cost benefit permutationsof afew multinationals
who are ever prepared to close up their business and relocate at the dlightest
provocation or appearance of economic downturn.

Better Utilization of Indigenous Resources. The considerable low capital
outlay required for setting up SME’ s enable them to convert minimal resources
into productive ventures. They also provide veritable outletsfor technol ogical
advancement especidly in businesseswith rudimentary technol ogical requirements.

Constraintsof Entrepreneur ship Education in Nigeria

In spiteof the obvious contributions of entrepreneurship and itseducation accruableto the
nation’seconomy, severa factorsstill hinder thisendeavour inAfricain general andin
Nigeriain particular. According to Jonah and Orimolade (1991), such encumbrancesincl ude:

| nadequate Funding: Our tertiary ingtitution which are supposed to bethetraining grounds
for thewould-be entrepreneursare so grossy under funded to the extent that they would
not be ableto achieve any thing eveninthe next millenniumif the dangeroustrendisnot
quickly checked.
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Erratic Power Supply: The Power Holding Company of Nigeria(PHCN) hascompletely
lost grip of power generation and distribution in Nigeriaand one tendsto ask whether
peoplearedill there. Thishas seriousconsequenceon entrepreneurship training and practice
inparticular and the nation’seconomy in genera. Thishasmadethe cost of productionin
Nigeriato betoo high and against thefair competitive principles. No wonder why some
industriesarerelocating from Nigeriato other countrieswith fairly stable power supply.

I nsecurity: Insecurity isanother mgjor factor militating againgt entrepreneurshipin Nigeria
The“Boko Haram” hastaken over the Northern part of Nigeria, thedare devil armed
robbers have seized the Southwest and the militants/kidnappersarein commandinthe
South East and South South.

Nepotism, Favouritism and god-fatherism: Thesethreevicesare canker wormseating
fagt into thefabricsof our entrepreneurship endeavours. Thelittlefundsmadeavailablefor
entrepreneurship programmes are allocated to novice on the basis of connectionsand
god-fatherism.

Accordingto Kolawoleet a (2007), other factorsinclude political instability,
presence of inflation, inadequacy of information, low level of marketing philosophy,
inadequacy of infrastructure, lack of technical know-how, inadegquacy of government
support or motivation and lack of dynamism. Political Instability doesnot encouragean
investor toinvest inthe economy. Evenif hehasinvested in business, such venture does
not grivewd | inahogtileeconomic dimeate. Inflationisan economic condition characterized
by agenera and continuousriseinthepriceleve coupledwithafall inthevaueof money.
Inflationiseconomically harmful to suppliersbecauseit marsquoted market prices.

Inedequacy of Informationisanother congraint. Collation and analysisof relatively
dependabl e, rdliableand authenti c dataenhanceforecasting and planning. Theentrepreneur
may not know the existing forces of law of demand and supply that directly or indirectly
affectsconsumer behaviours. Someentrepreneursemphasi ze production orientation whereas
modern marketing management emphasi zes consumer orientation coupled with societal
orientationin order to promotesales. Thislow level of marketing philosophy also hampers
them. Inadequate infrastructure and facilitiesa so hamper or hinder the devel opment of
entrepreneurial capabilities. Therural areaslack good road network, pipe bornewater,
electricity, banking facilities, health servicesand thelike.

L ack of technica know-how or entrepreneuriad skillsmay hamper the devel opment
and growth of some entrepreneursin the economy most especially among an array of
building contractors, and businessmen without foreknowl edge of engineering education.
Inadequacy of government support or motivation also slow down Entrepreneurship
Educationin NigeriaProvision of free consultancy servicesand making available of soft
loansto entrepreneurs coupled with lack of confidence onthe part of the entrepreneursto
start smal scale businessare problemsto thewoul d-be entrepreneur. Some entrepreneurs
areconservative and parochia; hencethey arenot willing to changeto new techniques of
production and marketing of goodsand services.
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CONCLUSIONAND RECOMMENDATIONS

Thisreview positsthat entrepreneurship education contributesto the devel opment and
growth of the nationa economy, generation of employment opportunitiesfor theteaming
school leavers, production of high quality goods and services, and the provision of the
much needed skillsfor the management of businessenterprises. Entrepreneurship education
andtrainingif vigoroudy pursued iscapableof catayzing productivity and self-rdiancein
Nigeria. Through abrief exploration of the poverty, psychological and human capital
entrepreneurship theories, thework contendsthat theintroduction of entrepreneurship
education and training would facilitate the creation of new businessesand hencereduce
theexisting high rate of unemployment, grow the economy and & so motivateentrepreneurs
towardsachievement and risk-taking. Various skillswereidentified which could adequately
equip entrepreneursto meet the requirementsof the nation’ sfast changing labour market
such as business, technical, interpersonal and conceptual skills. Through training in
entrepreneurid skills, manageriad experience, record-keegping, creativethinking and problem
solving insuch areas asgenerating operation statements and bal ance sheets, entrepreneurs
could be equipped to overcome entrepreneurship’sconstraints.

However, entrepreneurship will not flourish in an environment that is being
threatened by growing insecurity, corruption, nepotism, inept leadership and
manifestly unabated terrorism, youth restiveness, kidnapping and armed robbery attacks.
Yet hopesare high that theseenvironmenta challengeswoul d be surmounted in duecourse
if the entrepreneurship mindset can be successfully implanted in the nation’syouths by
teaching them how to find ahuman need and fill it, and thereby create ahealthy society,
discourage the attraction of crimes and other vices as entrepreneurs go to work. The
individua statusthat iscreated subsequently will belegitimateand functiona, whilethe
youths stay afl oat even as other boats capsizeand sink. Inview of thefactsestablishedin
this work and the explication made of the role of entrepreneurship, constraints and
intervention drategies, thefollowing propositionsaremade so that entrepreneurship training
and education can be giventheright of placefor productivity and self-reliancein Nigeria
I. Government at dl level sshould be more seriouswith entrepreneurship education,

provideenabling environment, ensure steady supply of eectricity and thesecurity

of that entirecitizenry aswel| asincreasethefunding of tertiary ingtitutionsto meet
up with the global best practices so that they can be ableto facethe millennium
chdlenges.

. Entrepreneurship education and training should beincorporated into the school
curriculum of all levelsof the nation’seducational system. Speciaizedtraining
programmesin entrepreneurship should be organized to expose potential and
existing entrepreneursto risk-taking strategiesinherent in self —.employment and
wedlth creation.

il Our educationd system should d soincorporate bus nessmanagement intheschool
curriculumaswell asthe use of case studiesand business simulation techniques,
whichwill equipthe potentia entrepreneurswiththeability tobeproactive, anticipate
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business related problems, set goal's and objectives and be better prepared to
facebusinesschallenges.

\VA Youthsmust be trained particularly to shun unethical practicesand behaviour.
Furthermore, theoverall value-system in the country needsto bere-engineered
by instilling in the youths the virtues of patriotism and true nationalism. In
addition youths must be encouraged to embrace moral decencies such as
altruism, integrity, freedom, justice, truthfulness, responsibility, compassion
and reflect the normative standards of human beings discovered and devel oped
through living together.

V. Entrepreneurs should be exposed to various sources of information and
business opportunities available both in Nigeria and overseas.
Vi. Government agencies, Research and Development (R & D) organizations, non-

governmental organizationsaswell asdevel opment partners should develop and
organize business awareness programmes and disseminate information on
Investment opportunities, expose entrepreneursto sources of raw materials, new
and improved technol ogies, domestic and foreign consultantsand even relevant
research findings necessary for businesssurviva and growth.

Vil. Training in entrepreneurship should beapart of the programmesof National Youth
Service Corps (NYSC) in Nigeria so as to equip fresh graduates for self-
employment after themandatory one-year programmeto bejob creators/employers
of labour rather than job seekers.

REFERENCES

Abiadla, R. O. (2012). Re-engineering Business Studiesfor Productivity and Self-Reliancein Developing
Economies, A paper presented at the 2™ international conference organized by the faculty
of Business Studies, Rufus Giwa Polytechnic, Owo, from 15" — 17" August, 2012.

AdegbiteS. A, llori M. O., Iretinl.A.,Abereijol.O.andAderemi H. O. S. (2006). Evaluation of the
Impact of Entrepreneurial Characteristics on the Performance of Small Scale Manufacturing
Industries in Nigeria. Journal of Asia Entrepreneurship and Sustainability, 3.

Afonja, A. A. (1999). Entrepreneurship Education and Enterprise Culture L essonsfrom other Countries.
Paper presented at the National Conference in Entrepreneurship Education in Nigeria
Territory Institutions, Abuja, Nigeria, March 30—April 1, 1999.

Albert F., Sciscia S. and Poli A. (2004). Entrepreneurship Education: Notes on an ongoing debate.
Proceedings of the 14" Annual International Entrepreneur Conference, University of Napoali,
Fedenco Italy,

Anyakoha, E. U. (2006). Practical Tips for Economic Empowerment and Survival. Nsukka: AP
Express.

Arogundade, A. B. (2011). Entrepreneurship Education: An Imperativefor Sustainable Development
in Nigeria. Journal of Emerging Traits in Educational Research and Policy Sudies, 2, 1

Ariyo, D. (2008). Small Firmsare the backbone of the Nigerian Economy. Available online at http://
www.africaeconomicanalysis.org.

Dabalen A., Oni B. and Adekola A. (2002). Labour Market Prospects for University Graduatesin
Nigeria. Washington D.C.: World Bank.

Davenport, T. H. and Short, J. E. (1990). The New Industrial Engineering I nformation Technology
and Business Process Redesign. Soan Management Review.

Drucker, P. F. (1985). Innovation and Entrepreneur ship: Practiceand principles. New York: Harper

Journal of Research in Education and Society, Volume 5, Number 1, April 2014 30
ISSN: 2141-6753



and Row.

Eno-Obong, H. (2006). Challenges of Entrepreneurship in Home Economics and Enhancement
Strategies. Journal of Home Economics Research, 19

Enu, D. B. and Esu, A. E. O. (2011). Re-Engineering Values Education in Nigerian Schools as
Catalyst for National Development. International Education Sudies, 4, 1.

Fiet, J. O. (2002). Systematic Search for Entrepreneurial Discoveries. West Port G: Quorum Books.

Hisrich, R. D. (1992). Towards an Organization Model for Entrepreneurial Education Proceedings
International Entrepreneurship 1992 Conference, Dortmund, Germany (June 1992).

Hisrich R.D., PetersM. P. and Shepherd D. A. (2007). Entrepreneurship. New Delhi: TataMcGraw
—Hill Publishing Company Limited.

Jonah, U. and Orimolade, W. (1991). Unemployment in Nigeria: Economic Analysisof Scopetrends
and policy Issues. Nigerian Journal of Economic and Social Sciences, 12, 2

KolawoleS. O.,OkgjieS.1.,Jegedel.O.,Ojo,E.A.,Aderotimi, B.A. et al (2007). Entrepreneurship:
Concepts in Entrepreneurship (Eds). Akure: Stecom Publishers.

Matanmi, S. and Awodun, M. (2005). AnAssessment of Competitive Strategies and Growth Patterns
of New Enterprisesin Nigeriaused in the Developing Model. Lagos Organisation Review,
11

National University Commission (2004). Labour Market Expectations of Nigerian Graduates, Abuja:
Education Trust Fund (ETF).

Ogundele, O. J. K. (2007). Introduction to Entrepreneur ship Devel opment, Cor por ate Gover nance
and Small Business Management. Lagos: Molofin Niminees.

Ogundele O. J. K., Akingbade W. A. and Akinlabi H. B. (2012). Entrepreneurship Training and
Education as Strategic Tools for Poverty Alleviation in Nigeria. American International
Journal of Contemporarily Research, 2, 1.

Okpara, F. O. (2007). Entrepreneurship Development: A study Guide. Enugu, Nigeria: Precision
Publisher limited.

Olagunju, Y. A. (2004). Entrepreneurship and Small Scale Business Enterprises Development in
Nigeria. Ibadan: University Press Plc.

OladeleP. O.,AkekeN. I. and Oladunjoye O. (2011). Entrepreneurship Development: A Panacea
for Unemployment Reduction in Nigeria. Journal of Emerging Trends in Economics and
Management Sciences, 2, 4.

Osiagwu, L. (2002). Entrepreneurship in a Devel oping Economy. Empirical Evidencefrom Nigeria
Business Organizations. International Journal of Entrepreneurship, 6.

Osemeke, M. O. (2012). Entrepreneurial Development and Interventionist Agencies in Nigeria.
International Journal of Business and Social Science, 3, 8 (Specia Issue).

Oviawe, J. |. (2010). Repositioning Nigerian Youths for Economic Empowerment through
Entrepreneurship Education. European Journal of Education Sudies. 2, 2.

PohY.N.,Kamariah S.,,HwaA. P.and Tiew N. H. (2009). Employers Feedback on Business Graduates:
An Exploratory Study in Curtin Sarawak. International Review of Business Research Papers,
5,4.

Queck, A. H. (2005). Learning for the Workplace: A case study in Graduate Employees Generic
Competencies. Journal of Workplace Learning, 17, 4.

Sidikat, A. and Ayanda, A. M. (2008). Impact Assessment of Business Prices Re-engineering on
Organizational Performance. European Journal of Social Sciences, 7, 7.

Tonge, J. (2001). A Review of Small Business Literature (Part 2): Growth and Death of The Small
Business. Working Paper Series, Manchester Metropolitan University Business School.

Vaguandy, B. (1992). Idea Power: Techniques and Resources to Unleash your Creativity in your
Organisation. New York: Anacom.

Woolfolk, A. (1998). Educational Psychology. New York: Allynt Baan.

Journal of Research in Education and Society, Volume 5, Number 1, April 2014 31
ISSN: 2141-6753



